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On Friday, May 2, 2025, US District Court  Judge Beryl Howell ruled that the entire Executive Order targeting
Perkins Coie was unconstitutional. As we celebrated this finding, we were also heartened to note that
Mansfield was discussed favorably on pages 58-59. We are deeply gratified to have a Federal Court affirming
the goals of the Mansfield Rule and this community’s collective pursuit of equal opportunity. 

Though Mansfield was not at issue in the suit, we appreciate that the Court took the time to understand and
explain how Mansfield functions and resoundingly affirmed that it’s fully aligned with anti-discrimination laws.
In the opinion: 

The Court confirmed what Diversity Lab and the Mansfield community have known from the start: “the
Mansfield Rule expressly does not establish any hiring quotas or other illegally discriminatory practices,
requiring only that participating law firms consider attorneys from diverse backgrounds for certain
positions.”
The Court also further recognized the merit-based nature of the Mansfield Rule, noting that "the principle
underlying such programs is that negative biases against qualified underrepresented lawyers, due to their
race, sex, gender identity, disability or ethnicity, reduce their likelihood of being selected as frequently to
interview for positions for which they are qualified, but when firms consider more underrepresented talent on
their own individual merit and not disadvantaged for the traits ‘unrelated to them as individuals,’ firms tend
to hire more of these individuals on their own merit.”  

This is precisely how Mansfield is intended to work. As Andrea Lucas, EEOC Acting Chair, said recently in her
own words—employers should “aim for equal opportunity by widening the pool of potential applicants.”
Casting a wider net—systematically and as part of a supportive community—helps ensure that all talent has a
fair chance to be considered based on merit.

We remain committed to moving forward with these impactful, lawful efforts. Recognizing that this opinion is a
key milestone in an ongoing legal journey, we are pleased that the Court affirmed that Mansfield is lawful and
aligned with anti-discrimination laws. 

We proudly stand with organizations like Perkins Coie and hundreds of others that are committed to advancing
inclusive talent practices and upholding the rule of law in the UK, US and Canada.  We hope the Mansfield
community takes pride in this recognition of our shared pursuit of fairness and justice! 

Diversity Lab is here to support your organization as you continue the important work of building inclusive
cultures where everyone can thrive. 

https://storage.courtlistener.com/recap/gov.uscourts.dcd.278290/gov.uscourts.dcd.278290.185.0.pdf
https://storage.courtlistener.com/recap/gov.uscourts.dcd.278290/gov.uscourts.dcd.278290.185.0.pdf
https://d59ltm04.na1.hubspotlinks.com/Ctc/ZX+113/d59LTm04/VWGjKV640dKmN10wxVqDbBZJW8Ny6Rt5vQlxmN7MjfyR3m2ndW95jsWP6lZ3kyW2GYFCH7rxg5PW8vQxFH5KKjyhN4z_zr8lHWK9W8Zsm-t36ShPLW2DLXzb40FdRkW51h5YH1KhRblW1jDDWJ4CQLBGW76gr3R3JqwxMW4tG-Lg3CqkHdW8Bb2925jtn7XN4hf36Kr21vrN5T1XDMKSkb_N6z01yk72mZzW7JMVDX1LDFlHW7Y1NP942h416W5CCckD79ZfB4W8h90VJ632cgbW3x1vBN6zCfQDW1H2wfx1B5RlDW4t0_Hz1XxymQW9hBwMl67f5w_W79cW3K6Bw9DbN6vl0HtLZ0Y_W7fWPWH1vtJtbW5HmTwy6hbbw0W50gpKx5YdlckW3SD_nX98Pm-XVh807g5ttv0ZW2n7d9D2pnn7bW53NZJb1H2F36f3XzTVz04
https://d59ltm04.na1.hubspotlinks.com/Ctc/ZX+113/d59LTm04/VWGjKV640dKmN10wxVqDbBZJW8Ny6Rt5vQlxmN7MjfyR3m2ndW95jsWP6lZ3kyW2GYFCH7rxg5PW8vQxFH5KKjyhN4z_zr8lHWK9W8Zsm-t36ShPLW2DLXzb40FdRkW51h5YH1KhRblW1jDDWJ4CQLBGW76gr3R3JqwxMW4tG-Lg3CqkHdW8Bb2925jtn7XN4hf36Kr21vrN5T1XDMKSkb_N6z01yk72mZzW7JMVDX1LDFlHW7Y1NP942h416W5CCckD79ZfB4W8h90VJ632cgbW3x1vBN6zCfQDW1H2wfx1B5RlDW4t0_Hz1XxymQW9hBwMl67f5w_W79cW3K6Bw9DbN6vl0HtLZ0Y_W7fWPWH1vtJtbW5HmTwy6hbbw0W50gpKx5YdlckW3SD_nX98Pm-XVh807g5ttv0ZW2n7d9D2pnn7bW53NZJb1H2F36f3XzTVz04

